1. Court dismissed revision; upheld twelve-month compensation but set aside unsupported pending leave and severance awards.  unfair termination – compensation limits under ELRA s41(1) – discretionary award – burden of proof for leave and severance – clerical correction under s91 ELRA – execution challenges inappropriate in revision.
	27 March 2026

	FQ Hotel Limited vs Joseph Mwaikuju (Labour Revision No. 11954 of 2025) [2026] TZHC 1049 (27 March 2026)



